
	
Minors on Campus Policy FAQs 

 
Why has UIndy adopted this Policy? 
The primary goal is to promote the well-being and safety of Minors who participate in Programs 
with Minors. 
 
Does the Policy include every encounter with a minor on campus? 
No. There are some exceptions to the minors on campus policy. 
 
Exempt Programs: 

• Performances or events open to general public 
• Visits and tours for prospective students organized by the Office of Admissions 
• Events or activities where parents/guardians are explicitly required to accompany minors 
• In rare circumstances, a situation may arise where, due to the nature of a work 

environment or University program, strict adherence to this policy’s requirements may 
not always be feasible or be the best practice for managing risk. If a program can justify 
an exception in consultation with and with approval from the Office of General Counsel 
and the Office of Risk Management, certain requirements under this policy may be 
waived. Such waivers will be considered on a case-by-case basis.  

• Private, personal events that take place on campus (birthday parties, weddings) that occur 
on campus 

• Non-residential field trips to campus supervised by a minor’s school 
 

Why is the University requiring background checks prior to participating in programs with 
minors? 
 
The University is committed to promoting the well being and safety of minors who participate in 
University programs. Criminal background checks may reveal prior convictions that would make 
it inappropriate for someone to participate in a Program with minors. Background checks will be 
required annually. 
 
Who is required to have background checks? 

All Authorized adults are required to complete a background check.  

The term “Authorized Adults” refers to an adult who is authorized pursuant to this Policy to 
supervise minors participating in a program. As noted in the “Scope” section of this policy, all 
University students, employees, volunteers, etc. acting as Authorized Adults must be in 
compliance with this policy. 

Temporary guest speakers, presenters or other individual who have no direct contact with 
Minors other than short term supervised activities are not required to have a background check. 

I am organizing a program involving minors. How do I arrange for a background check for my 
proposed Authorized Adults? 



You would likely be considered a “Program Administrator.” Human Resources oversees the 
processing of background checks for university programs and activities. You will need to forward 
the names of proposed Authorized Adults to the Office of Human Resources. The HR office will 
work with UIndy’s background check provider to complete checks and will let you know the 
results.  

Our department sponsors an enrichment camp on campus each summer. We routinely use 
volunteers from outside the university to assist as program staff. Will our volunteers be subject to 
the background check and requirements of the policy? 

Yes. 

Who pays for background checks? 
The Office of Human Resources pays for background checks with the exception of the Office of 
Camps and Conferences background checks. Those will be covered by that office. 
 
When might I need to make a report under the Minors on Campus Policy? 

If you are participating in a program involving Minors and you know, suspect or receive 
information indicating that a minor has been abused, you must make a report. Please call UIndy 
Campus Police Department at 317-788-3386 (for situations that involve life threatening 
emergencies, dial 911). Once the police department has the report of suspected abuse or neglect of 
a minor, as well as situations involving inappropriate activity with a minor, the University police 
department will immediately ensure that the minor is safe, notify the Dean of Students and the 
appropriate Sponsoring Unit, and open an investigation. The Campus Police department will 
immediately report suspected sex crimes to the Indianapolis Metropolitan Police Department. 

What if I’m not sure whether a minor I’m working with has been abused or neglected. 
If you have any suspicion that a child has been abused, report it – even if you have doubts. It’s 
better to report your suspicions than ignore them. 
 
What training am I required to have as an authorized adult? 

1. Review the University’s Minors on Campus Policy 
2. Review the Minors on Campus Training Power Point and certify that you have 

completed the training. 
 
Our group is not affiliated with the University. However, we are using the University facilities for 
a summer youth camp. Are we required to comply with this policy? 
 
Yes. This is laid out in the facility use agreement. 
 
My program has unique circumstances, and I’m not sure how to implement the policy. What 
should I do? 
 
The Office of Risk Management and the Office of General Counsel are committed to working 
with programs with unique circumstances and to help them identify how to best comply with the 
policy. Please reach out via risk@uindy.edu to set up a meeting about your program. 




